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To - ALL EMPLOYEES

FROM . HUMAN RESOURCES DEPARTMENT

THRU : OPERATIONS MANAGER

SUBJECT : 105-DAY EXPANDED MATERNITY LEAVE LAW

This is to formally inform you that all covered females who gave birth starting Marﬁh 11, 2019 onwards will
now be able to avail the 105-day paid maternity henefit.

Under RA 11219, the expanded maternity benefits are as follows:
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Maternity leave of 105 days with full pay, whether the eligible female employee gives birth via
caesarian section or natural delivery.

Maternity leave of 60 days with full pay in cases of miscarriages (i.e., pregnancy loss before the 20th
week of gestation) or amergency termination of pregnancy (i.e., pregnancy loss on or after the 20th
week of gestation and includes stitlbirth).

Allocation of 7 days of maternity leave credits to the child’s father or an alternate caregiver.

Additional maternity leave of 30 days without pay in case of five childbirth provided awritten notice

to the employer is given at least 45 days before the end of her matemity leave. In case of a medical
emergency, prior notice is excepted but subsequent notice is required.

Additional maternity leave of 15 days with full pay in case the eligible femaie employee is also a solo
parent as defined under Republic Act No. 8972

Female workers with pending administrative cases are entitled to the maternity leave benefits.
Post-termination maternity leave entitlement (i.e., in case the qualifying event occurs not more than
15 calendar days after termination of employment), except in cases of illegal dismissal.
Non-diminution of existing benefits induding alternative working arrangements validly agreed upon
and non-discrimination of female workers. “

Security of tenure except in instances of transfer or reassignment within the same enterprise provided
there is no reduction in rank, status, salary or otherwise amount to constructive dismissal.

The expanded maternity benefits apply regardiess of famale worker’'s employment status, civil status and
legitimacy of her child, and freguency of pregnancy

Maternity leave benefits should be availed by the eligible female worker either before or after the actual period
of delivery in a continuous and unimterrupted manner. Maternity leave can be used as combinations of prenatali
and postnatal leave provided that postnatal care shall not be less than 60 days.

For your guidance.

if there are any questions or clarifications, please feel free to approach the Human Resource Department.

Sincerely,

ADRD ThoRE  MARIG



