Pliay I Cotprranis
Hls M,
Pescainrn R
1o g MY

'iPloy

A8 it Pare

Date January 1, 2018
To : ALL ENAPLOYEES CONCERNED
From - Human Resources
Thru . Operations Manager
Subgect . WORKPLACE POLICY AND PROGRAM ON TUBERCULOSIS (TB) PREVENTION
AND CONTROL
1. OBIECTIVE

1.1.To asstsl the gaavernmen: iy i campagr: against Tubercaless (TB] in complanca
with t1e Depiartment of tanar and Empaoyment’s Depasiment Order Mo, 73-05,
series of 2005 - Guid: piementation of Balcy and Prograns on
Tunercuiosis (TR Prevertion and Control i the Workplace

po for the

1 the outbreax and spread of tubercuios:s i the

1.2 To proade vt al ves 10 preve
workp ace, and 1 ireat, cale, and support emmoyees whie pecome atlicted wil
tubercutasss

2. COVERAGE
2.1 The Prograrm shaii aoply o ali eiplayees regardiess of ther employment Stats,

3. PGUCYSTATEMENT

3.1 The company seeks the prevention of the spread of tuber
treaiment, rebamhration, and restoration to werk of employes
L geedse, To solueve Lne goal. g/l employers are strictly mangated to undergo

annual physical examination with the requisite chest x-ray

loses, oy well as

W ot Tde

4.2 Ao, or hne witt this, a 1R awareness prograrn shall be underiaken through
irformation dissemination, which shall inclades -ty nature, Fegquency (occurence
ina selected popitation) and tramgrissor:, teatmend with Dwectly Observed
Treatment Short Course [D0ISY amd control and manapemart of 18 in the
workpiace. Thas shalt bie handied by the O e of Heatth Services {Infirmary)
the partner heath provider of IPEOY INC. i wne tor with the Operations
KManager and office of Human Resource throuph the company's accredileo
health provide r

33 The DOTS is a comprehens ve strategy o contral 18, and w composed of f
compcnents, which are

I or cormmutment to esdurmg sustaned ard quality Tk

treatment and control actinties,

2427 Case delschion by spulum-:imear Meroscopy JMong  symptom
pelipnts;

I
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sLourse chemotherapy usicg regirmer 5 of 6 ta 8 months for
ned actve TB cases {16, smear positive cr those vahdated by Lhe
orl Lo tiee). Complete drug -awing through direci
wtservaton Oy & designaied treatment parlner, ausng the whole course of
frogimen

334 A reg.
matesals,

roumeterrapted supply of all ant-tutercaioss drugs and etter

335 Aslandare recording and reporing system thal atows assessmant of Gase
ding ard t eatrnent outcomes fur each na went and of wberc wiosis contig
[Faginm U_vloﬁnjmjh.ﬂ D(ﬁ:‘r.:_

oyoes must De given proper mformatian Gn ways ol strengthenming ther
mmune responses against T infectien, e, informatar on good s
adequate res;, avodance of tobacco and alcobol, and goud personal hygene
prachie®s. Haowever, st should be underscared that nlemsive efforts i the
be geard towards acc

prevention o the spread of the dwease -

infermation oo ks etiology and cormglete performance over

Improving workplace cond:tons

3% 10 T ersure tnat contamingtion from TB svborne paricles s contredled
workplaces must provide adequate and appropriate ventdator (DOLE
Occupational Safety and Mealtt Standards, 2J5HS, Suie 1076.01) and thers
shaft e adequate saritary faciubes for warkers,

3.5.2. Ine number of employees i a work area shali nut eweed 1he regan ed
number lor a specfied area and shaid observe staridard for space
regquirernent ((SHS Rute 1067)

dirtg o P awsreress raeing and traiming or YB case Finding, Casge
3, Reporting and Recording of cases and tha impiesmentation of JOTS shal

be given o Company healts persennsl or the occupationg safety and heslth
commuitee

4700 Nandwriminauion, Employees who haee or had TB shai not be
chscrminated aganst.  Instead, hey shail be supported wibh adequate
diagnasis sid Lreatment, and shaif be entitied 1 work furas iong s they are
rert:fied by tre Compaw's accredited healt provder as medicatly it ang
shali be restored to war< as sean as their iliness s controlled

372 wWork Accommodator: Through  agreements  made  between thye
managerrent and the employees, work accommodabon  measdres
support employees with 1B 5 ercouraged through  flex
arrangements, rescheduling ot working times, and arrangements Tor return
oy work.

e leave




—t

e ' iPloy

Pesuaorr, Hoan Lors o

o Mok e e OiOVeR oy De alowed 10 return Lo work

18 Frmpoyer Resporsin

3181, Employees who have symptoms ol T8 shall immediately seet assistance
trom the Company's Health Services Provider

3.8.1.1. An empioyee who nas the symptoms of TB w requi
wear 4 lace rrashk [espetially wnite s de the o*ticel and cbserve good
hygiere practices, at least anti declared by & competent medcl

oner Yo be safe from {ransmissian

pract

2812 Similarly, for those al rak, e, thase with family members with 18
or those exposeid to a ro empioyes wih TB, it would be prudent
chserve Lthe same good nyp-ene pract ces unte deciared free fram the
thsease and sate frurn fransmession

rmeda

387, Once disgrosed ¢ be with TH employees shal
treatment ether tivodgh the Department of Heallk’s DOTS or 4 private
pavscian of the smployge’s Charce. However, 1t 15 inm-peratwe ihat the ons
Aty adheres o 1he course of treatmett, Faing te dutfully observe the
treatment Ccourse may give HSe 1o ramps iatans, Such as rasisiance of even
the failure of treatmer (. which may make 11 hatder w treat the infection and

result in g fonger abrence

iyoLees

38.24.1 Au absence from woark due to nedial reasons of over uix [6]
months may result 10 the termination of one's employment a3
provided for by :he Labor Code of t3e Philippines anger Art 284 -
Diterase as Ground for Term nation

383 Employees are reguired 1o underga an gnnual compuisory chest X-ray
through the Anrual Payscal Examination, 8 for any reaser an employae
fails 1o secure a chest x ray at that time, heysoe shall be direced to sequre d
chest x-ray ai an arcedited cheiv by hisfher cespective Infirmary/Health
Services

s wiorkplace s fraced

49 The Company sholl ensure toat any TB accutreres nt
that al' contacts are Clhrncaly dssessed, a5 much as feasd

110 An employee a'tiicted with 1B, who nas vorunianly undergone the
treatment and cehabiitatian peogram (DOTS) preserived, ang who s binally
declared to be n a noncommunicable slage, may be slowed pack to worx
supject Lo being gven a medical clearance by i Company designated paysican

13l Errplovees (those zflicted with the dsease or those rdent fied urder
cantarl tracingl who refuse o rooperate  and ifuthy  abserve  lawl

Loms (Undarga a madoal cnecu-up andi o
nary action procesd ngs for
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