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Mate -February 22, 2018

To -ALL EMPLOYEES CONCERNED
trom s Human Resources

Thru : Operations Manager

Subject  WORKPLACE POLICY AND PROGRAM ON HIV/AIDS
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5123 The company shail estabiish a referral system znd prowvice
access to diagnnstic and treatment services 1er its workery. Reterea!
to Sorial Hygiere Clinics of LU for 41V sereening shall be f
by the company’s medical i staf®

o

5.1.24 The company shall hkewise facdilale access TG hve
assistance for the affected emplovee and his/her familes, beirg
otfered by othe- government agencies,

& SOCIALPOLICY

61 Non-discriminatory Policy and Practices

65.1.1. Discnimmation n any  form from pre employment to post
erployment, mcluding hiring, promeohon: of assigrment, termination of
employment based on the actual, perceved or suspected HIV tun ot
ensnginvicdual s prohibiied,

.12, Workplace management of sick empiovees shaid not diffes trom thay

any ather i ness.

6.1.3  Discrmmatory act Jone by an officer or an emplayee against ther
(a-officer or co-emplogee shall ikewise be penalized

6.7, Confidentiality/Non-Diclosure Policy

621 Access 10 porsonal data reiating to o workern HIV status shall b
tound by the rules of contidentiality consistent with provis-ons of R/,
£504 and the KO Coue of Practce

e their

6.2.7. Jobappiacants and workers shali not be campelled to dis
RIV/AIDS status and other related medicai information

.23 LCo-employees shall not be obliged to ravedl any personal nformaton
relating tothe KIV/AIDS status of fellow workers

B 3 Wark-Accommuogigton and Arrargement

.41, The coripany shall take measures o reasonably accommodate
employees with AlDS related ilinesses.

632 Agreements made between the company  and  employee's
refleer measures that will support workers with
g of workmg

representatives sh
HIV/AIDS trough
time and arrangemert for retuen to work

1 leave arrangernents, resched
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7. ROLES AND RESPONSIBILITIES OF EMPLOYERS AND EMPLOYLES

bulitues

/b Employer’s Respo

211, The Comipany, together with employees/ tabor o1 gsnizations, compa W
tocal personnet for human resources, sefety and health personnet sha
evelop. mplement. menitor and evaluate the workplace policy and
program on HV/AIDS

F120 Provide informratiar, educaton and training on HIVAAIDS for its
wirrkiorce

713 Lnsure non discraminatory practices in the workplace and that the
plicy and program adheres to eusting legislations and gudelnes

S 14 Ensure conlden y of the beafth s s oty employees ane e
duiess to redieat tecords s iimeted to aushorized personne|

e 10

7.1, The Company, through its Human Resources Department, sh
it that their company poficy ami prograr & adequately funded und mace
kncwn tu il employees

714 The Health and Safery Conimitiee, together with employees/
arganizaticons shail jantly review the policy and program and cont
imprave 1ese by networking with povernmert and Orgaricat
promoting HiV prevention.

[

Empiayees” Responsibi

f31 The omployee o organizat i undertake  an role m
edicatng and trameg ther members on HIV prevention and corfey
Fromote and practics g healthy Hestyle mith emphiass on aver g
tisk behavior and ather risk faciors thal expose workers to intreased rick
ot Hivanfection

f.A0 brplayees shall pracucs non-discriminatory acts against <o empioyees

.23 froployess and ther organization shall not have access 1o personnel
data relating to a worker’s HIV utatus

f2ds Emptoyess shail comply with umiversal precaction and preventive
reasures,
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8 IMPLEMENTATION AND MONITORING

8.1 The Safety and Health Committee cr its counterpart shali periodically manitor
and evaluate the implemantation of this Policy and Program

9. EFIECTIVITY

9.1 This ®okey shall take place effective iImmediately and skall be made known to
every emplcyen

Huma n Resources

y
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Reviewed by Alfredo P M._E,u s 3t
Dector of ﬁum.ar s

Approved by: Yisroel Y. Qisainger

CEC




