iPloy incorporated

|

11th Aoor MSY Tower 'P’

Pescadores Road Cebu Business Park, ( ,
Staffing Salulions

Ceby City 6000

23.

as Absence without Leave [AWOL) on the first day of absence. Employees on AWOL shall not be eligible to be issued a Centificate
Of Employment from iPloy.

if your employment ceases for whatever reason, you agree and aithorize the Company fo make the necessary deductions from
your final salary, bonuses, or other benefits that may be due to you to effect settlement or payment of any unpaid accountabitity
or pending obligations that you may have at the time of the cessation of your employment. This is without prejudice to the
Company’s right to resort to any and all available legal remedies to secure payment or remuneration for any of your cutstanding
obligations that are not covered by your final satary, bonuses, or other benefits and any damage incurred by the Gompany by
reason of your act or ornission.

Return of Property

24. Upon termination of your employment with the Company, for any cause, you must immediately return to the Company or its

authorized representative, all its property including equipment, torrespondence, documents, records, data software, disks and
other information-storing medium, specifications, models and all caopies, summaries notes and reproductions thereof, any other
property belonging to or relating to the business of the Company which are in your possession, custody or cantrol.

Entire Agreement

25.

As formai co

This document together with any attachments, records the agreement between the parties. No previcus negotiations,
understandings, contracts, agreements, represeniations, warranties, memorardum or commitments will affect the terms and
conditions of your emplayment by the Company.

No oral explanatian or information provided by either party to the other shall affect the meaning or interpretation of this
document; or constitute any collatersl agreement, warranty or understanding between any of the parties to this Agreement.

This Agreement and the employment terms and conditions shall be governed and construed in all respects in accordance with
the Laws of the Republic of the Philipines.

rmation qf your acceptance of employment and the foregoing terms and conditions, and to signify your understanding

thereof, pleaselsign and return to us the duplicate copy of this letter, A

Betsaida
Employee N

nd Signature/Date

Yours sincerely,
For and an behaif of
iPloy Incorpaorated

4

MAE CANILLO Noted by ALFRE ILLO, IR,

HumanfResources Director\{f9b r}tions

ACCEPTANCE OF OFFER

| confifm Fhave read and understocd the above terms and conditions of this Agreement. | accept the offer, Code of Conduct and the terms
and conditions of the jyment with the Company.

Signature: Betsai

quia Durango

Signatu r Printed Name




