iPloy Incorporated
11th Floor MSY Tower
Pescadores Road Cebu Business Park,

Cebu City 6000

September 3, 2019

Ms. Debbie Laurente Parnaso

Juacinth Carl neighborhood, Tabunok Talisay, Cebu

Dear Ms. Parnaso:

We are pleased to offer you employm

conditions and to satisfactory references

This Contract together with any attachny

of the Philippines.
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iPloy Incorporated
11th Floor MSY Tower

Pescadores Road Cebu Business Park,

Cebu City 6000

the end of the calendar year shall be convertible to cash (a maximum of 10 days}).

Holiday Pay

10. You are entitled to receive holiday pay during days that you report for work which fall o
computations will be based gn what is prescribed by the labor law.

Medical & Insurance Scheme

11. You are eligible for the benefits under the Medical Benefits Plan of the Company’s Grou
upon the regularization of your employment.
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Annual Physical Exam
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Company.




iPloy Incorporated
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Cebu City 6000
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Pescadores Road Cebu Business Park,
Cebu City 6000

iPloy

Staffing plutions

as Absence without Leave (AWDL) on the first day of absence. Employees on AWOL shall not be eligible to be issugd a Certificate

Of Employment from iPloy.

23. If your employment ceases for whatever reason, you agree and authorize the Company to make the necessary deductions from
your final salary, bonuses, or dther benefits that may be due to you to effect settlement or payment of any unpaid accountability
or pending obligations that ypu may have at the time of the cessation of your employment. This is without prejudice to the
Company’s right to resort to any and all available legal remedies to secure payment or remuneration for any of ygur outstanding
obligations that are not covered by your final salary, bonuses, or ather benefits and any damage incurred by the Company by

reason of your actor omissior}.

Return of Property

24. Upon termination of your e mployment with the Company, for any cause, you must immediately return to the|[Company or its
authorized representative, al] its property including equipment, correspondence, documents, records, data software, disks and
other information-storing medium, specifications, models and all copies, summaries notes and reproductions th oreof, any other

property belonging to or relating to the business of the Company which are in your possession, custody or contrgl.

Entire Agreement

nt between the parties. No previgus negotiations,

25. This document together with any attachments, records the agreeme
andum or commitments will affect the terms and

understandings, contracts, agreements, representations, warranties, memor
conditions of your employment by the Company.

No oral explanation or information provided by either party to the other shall affect the meaning or intef pretation of this
document: or constitute any|collateral agreement, warranty or understanding between any of the parties to this Agreement.

This Agreement and the employment terms and conditions shall be governed and construed in all respects in pecordance with

the Laws of the Republic of the Philippines.

As formal confirmation of your accegtance of employment and the foregoing terms and conditions, and to signify your understanding
thereof, plegse sign and return to us the duplicate copy of this letter,

/%/ 9”//% i

Debbi rénte Parnase/

Employee Name and Signature/Date

Yours sincerely,
For and on behalf of
iPloy Incorporated

JASMINEAAA]
B R,SOEE‘Z‘?MO Noted by:ALFRmILLO‘ R.
DW@W:’erj\ions

ACCEPTANCE OF OFFER

1 confirm | have read and understood {the above terms and conditi i
It nditions of this Agreement. | accept the
and conditions of the employment with the Company. - ] e

signature: Debbie Laurente Parnaso
Signature over Printed Narpe






